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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Director of Career Development 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time 

Director of Career Development 

 

2.1.1. Recruitment data 

The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a 

guide to starting pay for these roles, and in some cases also provides a guide to the maximum 

that might be achieved. 

 

Talent/Resourcing Director, Commerce and Industry 

Job role Range £pa Typical £pa 

London 80,000-110,000 95,000 

South East 45,000-80,000 72,000 

East of England 45,000-80,000 72,000 

South West 45,000-80,000 72,000 

West Midlands 60,000-85,000 72,500 

East Midlands 65,000-85,000 75,000 

Source: Hay Salary and Recruiting Guide 2018. 

 



 
 

 

Talent/Resourcing Director, Public Sector 

Job role Range £pa Typical £pa 

London 70,000-80,000 75,000 

South East 60,000-80,000 65,000 

East of England 60,000-80,000 65,000 

South West 45,000-65,000 55,000 

West Midlands 55,000-80,000 68,000 

East Midlands 55,000-70,000 60,000 

Source: Hay Salary and Recruiting Guide 2018. 

 

 

 

2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Leadership and Organisational Development Directors in the NHS are typically employed on 

Band 8c and the current salary range is between £61,777 and £72,597 a year outside of 

London and high-cost areas in the South East/South.  

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,778; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a 

maximum payment of £4,744; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum 

payment of £1,763. 

  



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Director of Career Development, higher education – advertised positions summary 

 Minimum Maximum 

Average £63,189 £73,319 

 

Director of Career Development - job advertisements 

Reference 

ID 
Organisation Job title Min Max Hours Location 

AC835 University of 

Sunderland (in 

London) 

Assistant 

Director 

(Operations & 

Student 

Experience) 

£62,240 £72,614 Full Time London 

AC836 University of 

Exeter 

Assistant 

Director - 

Research 

Environment 

and Doctoral 

College 

£56,677 £71,407 Full Time Exeter 

AC837 University of 

Nottingham  

Associate 

Director 

(Faculty 

Engagement) 

£51,630 £61,618 Full Time Nottingham 

NHS04 Hampshire 

Hospitals NHS 

Foundation Trust  

Associate 

Director of 

Leadership 

and 

£61,777 £72,597 Full Time Basingstoke 



 
 

 

Organisational 

Development 

IN420 London Business 

School 

Learning 

Director 

£70,000 £85,000 Full Time London 

IN421 Kaplan 

International 

Pathways  

Director of 

Admissions 

and Pre-

arrival  

£80,000 £80,000 Full Time London 

IN422 60 Degrees  Talent and 

Resourcing  

£60,000 £70,000 Full Time London 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



Assistant Director 
(Operations & Student 
Experience)

University of Sunderland in London - Executive 

Location: London 

Salary: £62,240 to 
£72,614 
per annum 

Hours: Full Time

Contract Type: Permanent

Placed On: 19th 
August 
2019

Closes: 15th 
September 
2019

Job Ref: USL301

Apply

Would you like to work in an institution where values of student 
experience, customer service, academic quality, value for money and 
continuous improvement are at the forefront of how we make our 
decisions? Are you ready to place the student at the heart of all that you 
do?  If your answer is ‘yes’ then this role will be perfect for you.

A unique opportunity has arisen to join us in a brand new role of Assistant 
Director (Operations & Student Experience). You will have an overall 
responsibility for the successful delivery of the key areas of the University of 
Sunderland in London, such as Services for Students, Student Administration 
and Systems, Finance and H&S.

Using your skills and expertise, you will support the Director in leadership and 
management of the campus and you will play a vital role within the Senior 
Management Team in achieving the delivery of the best possible student 
outcomes and experience that is relevant to our institution and to our 
students. You will also collaborate with our colleagues in Sunderland, building 
strong relationships and ensuring our delivery is aligned with the overall 
strategy and direction of the University. 

Overall, this job offers variety, lots of opportunities and strategic 
responsibilities. But most importantly, it is a job that gives you the opportunity 
to have a truly positive impact on our student’s journey through the services 
that you and your teams will provide.  

You will find the requirements for this role in the attached Job Description, but 
to give you an idea of who we are looking for, please find a list of some of the 
essential criteria here:

• Strong record of senior level leadership in a large, complex 
organisation relevant to the portfolio of the role.



• Proven experience of leading and improving student experience 
strategically and tactically with tangible outcomes linked to added value 
and improved metrics.

• Experience of working with non-traditional students and an 
understanding of what support they can require to succeed in higher 
education.

• In-depth knowledge and understanding of the higher education 
environment, nationally and internationally and the major challenges 
and influences to institutional success.

You will be joining a North East University in Canary Wharf in London that 
delivers four intakes per year and possesses the drive to grow, innovate and 
to constantly improve the student experience in a highly competitive and 
changing landscape.

If you’re interested, up for the challenge and want to have an informal 
conversation about the role, please contact Alan Hardie, Director of University 
of Sunderland in London via email at alan.hardie@sunderland.ac.uk. 

To apply, click Apply button above, register with our e-recruitment system, 
answer a few questions and attach your CV.

Closing Date:  15 September 2019 (Midnight BST)

Interviews will take place in London on 1 October 2019

Please note that this role is not eligible for Tier 2 sponsorship in accordance 
with the Home Office Points Based Immigration System.  Should you 
therefore require further information, please visit the Home Office website 
www.gov.uk

Advert information

Type / Role:

Professional or Managerial

Subject Area(s):

Administrative

Finance

Senior Management

Student Services

Location(s):

London



Assistant Director - Research 
Environment and Doctoral 
College

University of Exeter

Location: Exeter 

Salary: £56,677 to 
£71,407 

Hours: Full Time

Contract Type: Permanent

Placed On: 6th August 
2019

Closes: 3rd 
September 
2019

Job Ref: P68223

Apply

We are recruiting to the post of Assistant Director (Research Environment and 
Doctoral College) within our Research Services and Doctoral College 
directorate. This is an exciting opportunity for you to take a senior leadership 
role in the delivery of our ambitious Research and Impact Strategy at 
University of Exeter. 

The post is available from 1 October 2019, on a full-time permanent basis. 
We welcome applications from candidates interested in working part-time 
hours or job-sharing arrangements.

Summary of the role

In this role you have the opportunity work with academic and professional 
services colleagues across a breadth of different backgrounds and levels of 
seniority.

In this role you will:

-   Manage the relationships with our six academic Colleges.

-  Be the operational lead of our Doctoral College, and will work to the Dean of 
Postgraduate Research & Doctoral College to pro-actively develop and 
implement PGR and ECR strategy.

-   Oversee a team of six College business partners, our Researcher 
Development and Research Culture team, and our PGR Support team.

-   Be passionate about a high quality, inclusive research environment across 
all academic career stages, and in particular have the ambition to deliver an 
excellent experience for our post graduate researchers and early career 
researchers.

- Be an outstanding relationship builder.



You can view the full Job Description and Person Specification 
document by clicking here. We kindly request that you include a short 
covering letter at the beginning of your CV prior to uploading this 
document as part of your application.  

Interviews are provisionally scheduled for 19 September 2019. 

The University of Exeter 

We are a member of the prestigious Russell Group of research-intensive 
universities and in the top 150 universities in the world (Times Higher 
Education World University Rankings 2019). We combine world-class 
teaching with world-class research, achieving a Gold rating in the Teaching 
Excellence Framework Award 2017.

Our research income in recent years means we are fastest growing UK 
Research University and we seek to answer some of the most fundamental 
issues facing humankind today through this. 98% of our research is 
international quality (2014 Research Excellence Framework) and we 
encourage proactive engagement with industry, business and community 
partners to enhance the impact of research and education and improve the 
employability of our students.

Benefits

We offer some fantastic benefits including 41 days leave per year, options for 
flexible working and sector leading policies around maternity, adoption and 
shared parental leave (up to 26 weeks full pay),paternity leave (up to six 
weeks full pay) and a new Fertility Treatment Policy.

The Research Services Directorate is a key enabler to the delivery of the 
University's Research and Impact Strategy, meeting our ambitious research 
and knowledge exchange income and postgraduate research targets, and 
successful REF performance. We also provide overall Professional Services 
leadership for the Exeter Doctoral College, which supports our Postgraduate 
Research (PGR) and Early Career Researcher (ECR)communities.  We work 
closely with the Innovation, Impact and Business directorate to deliver a 
seamless service to our Colleges to deliver College priorities, and coordinate 
relationships with external funders and partners. We operate a joint divisional 
management group, of which the post holder will be a member.

Further information

Please contact Astrid Wissenburg, Director of Research

E: A.Wissenburg@exeter.ac.uk

T: 01392 722727

Advert information

Type / Role:

Professional or Managerial

Subject Area(s):

Senior Management

Location(s):

South West England



Associate Director (Faculty 
Engagement)

University of Nottingham - Careers & Employability Service 

Location: Nottingham 

Salary: £51,630 to 
£61,618 
per annum 

Hours: Full Time

Contract Type: Permanent

Placed On: 31st July 
2019

Closes: 1st 
September 
2019

Job Ref: REG232719

Apply

Location: University Park
Salary: £51,630 to £61,618 per annum, depending on skills and experience. 
Salary progression beyond this scale is subject to performance.

The University of Nottingham is seeking an individual who works to high 
professional standards and is driven to embrace the challenges of the 
employability agenda in higher education to join the Careers and 
Employability Service Leadership Team. The Service provides expert services 
which are collaboratively conceived, locally managed and collectively 
delivered in close partnership with academic schools and professional service 
colleagues to meet student and alumni needs. We also value our excellent 
working relationships and partnerships with graduate recruiters locally, 
nationally and internationally. Our position is strong but we want to make it 
stronger. 

This senior post will provide leadership to the five Faculty Careers Teams and 
the Postgraduate Business School Careers Team which are at the forefront of 
our service delivery, while working closely with Leadership Team colleagues 
to represent and enable the delivery of coherent careers and employability 
services, employer engagement and service development across the 
University and nationally and internationally where appropriate. Candidates 
should have considerable experience of the employability agenda in higher 
education, proven leadership, team management and change management 
experience and excellent interpersonal and communication skills. 

If you are excited by the opportunity and challenge that this role presents, are 
keen to play a leading role in shaping the future success of Careers and 
Employability services at the University of Nottingham and would enjoy 
working as part of a large service which is committed to working together to 
high professional standards, then we look forward to hearing from you. 

This is a full-time permanent post.



For an informal discussion please contact Nalayini Thambar, Director of 
Careers and Employability, at nalayini.thambar@nottingham.ac.uk or Paul 
Charman, Deputy Director of the Careers and Employability Service at 
paul.charman@nottingham.ac.uk. Please note applications sent directly to 
these addresses will not be accepted.

Further details:

Our University has always been a supportive, inclusive, caring and positive 
community. We warmly welcome those of different cultures, ethnicities and 
beliefs – indeed this very diversity is vital to our success, it is fundamental to 
our values and enriches life on campus. We welcome applications from UK, 
Europe and from across the globe. For more information on the support we 
offer our international colleagues, visit; 
https://www.nottingham.ac.uk/jobs/applyingfromoverseas/index2.aspx

Advert information

Type / Role:

Professional or Managerial

Subject Area(s):

PR, Marketing, Sales & Communication

Senior Management

Student Services

Location(s):

Midlands of England



Add to favourites

Employer: Hampshire Hospitals NHS Foundation Trust
Department: HR Senior Management
Location: Basingstoke and North Hampshire Hospital, Basingstoke

Salary: £61,777 - £72,597 pa

Job Reference: 251-CORP126-HRSM

Hampshire Hospitals NHS Foundation Trust provides services through its three hospitals in Andover, 

Basingstoke and Winchester. We provide all general hospital services for planned and emergency care as 

well as specialist services.

The core of this role is to provide strategic leadership to the Organisational Development (OD), Leadership 

and Staff Engagement service within Hampshire Hospitals NHS Foundation Trust. The post holder will shape 

a high quality service which can deliver the Leadership and OD strategy, and staff engagement aspects of 

the Retention and Recruitment strategy to create the best possible staff experience at Hampshire Hospitals.

Flexible working patterns will be considered for this role including part-time and job-share 

What we look for:

• Someone who will be dedicated to improving the OD, Leadership and Staff Engagement 

service offered to Trust staff, leaders and teams- with a core focus on always improving.

• Someone who is excited by a challenging culture change agenda and the opportunity to shape 

how we enable all staff to reach their potential.

• Someone who can work effectively across boundaries and inspire others to do the same.

• Someone who can communicate effectively with people from all walks of life and all levels of 

seniority. 

What we Offer:

• In joining us you will be joining a small but dedicated and enthusiastic team with a strong 

ethos of supporting each other and our staff, leaders and teams.

• We will support you in your career at Hampshire Hospitals and provide the development 

package which is right for you.

• You will be joining the team at a time of great positive change for staff within the organisation 

with the recent introduction of new appraisal and training systems, the culmination of phase 

one of our three year culture programme and an exciting programme of staff focused 

initiatives for the coming year.

Your health and wellbeing is as important to us, as we hope the health and wellbeing of our staff will 

be to you. As such we are happy to consider applications with flexible working patterns that cater to 

individual requirements; this can be discussed at interview 

Who we are:

The OD, Leadership and Staff Engagement Team at Hampshire Hospitals comprises a number of 

dedicated individuals with their own portfolios but who also work across these in support of each 

other and the overall delivery of our goals. We have an ambitious set of objectives for the coming 

year including phase two of our culture change programme, introduction of a modular management 

development programme and delivering our second staff focus week. We pride ourselves on 

providing a high quality service focused on the needs of our staff, leaders and teams, and we are 

keen to continue to develop our services even further as we care about our staff as much as they 

care for our patients. We would love you to join us.

About the trust: 

Job Type:
Working pattern:

Pay Scheme:
Pay Band:
Staff Group:
Specialty/Function:

Permanent
Full Time 37.5 hours per 

week
Agenda for change

8c 
Administrative & Clerical

Organisational Design

Closing Date: 08/09/2019

Contact Name:
Catherine Hope-MacLellan
Email Address:
catherine.hope-maclellan@hhft.nhs.uk

Read this before applying

Job Description & Person 

Specification (686 KB)

Apply for this job

Additional documentation

Hampshire Hospitals NHS Foundation 

Trust Values

HHFT Empoyee Rewards & Benefits

HHFT: Work with Us

ID Documents Guide

Further links

Hampshire Hospitals NHS Foundation 

Trust

Directions to Basingstoke & North 

Hampshire Hospital

Site Maps

If you have any concerns about this job then 

please report it to our Customer Service team.

Associate Director of Leadership and Organisational Development



Apply for this job

The vision at Hampshire Hospitals NHS Foundation Trust is to provide outstanding care for every patient. We 

serve a population of nearly 600,000 people across Hampshire and West Berkshire as well as some people 

who access our specialist services from across the country.

Created in January 2012 the Foundation Trust prioritises the provision of exceptional, compassionate, care 

delivered by the valued staff working in a culture of collaboration and mutual respect. HHFT employs circa 

6,000 people and had a turnover of £382m in 17/18

Four core values (CARE) Compassion, Accountability, Respect and Encourage. These are in place to 

support of four clear objectives, provide outstanding care of patients, empowering all members of staff, 

sustainable growth

For further details / informal visits contact:

Catherine Hope-MacLellan - Director of People

Catherine.Hope-MacLellan@hhft.nhs.uk

Our commitment to you:

We are committed to equality and diversity in both the provision of our services and how we recruit and 

manage our staff. Applications are encouraged from everyone with the necessary attributes for the job, 

irrespective of age, disability, gender reassignment, race, religion or belief, sex, sexual orientation, marriage 

or civil partnership, pregnancy and maternity.

The paperwork:

• Shortlisted candidates will be contacted at least 5 working days before the scheduled interview date. 

All communication is via the e-recruitment system and we advise all candidates to regularly check 

your emails including junk mail folders in web-based email products.

• All new staff will be subject to a probationary period covering their first six months in post.

• In compliance with Part 7 of the Immigration Act 2016, all applicants must be able to communicate 

fluently in English to an appropriate standard which will be assessed as part of the selection process.

• Note to vacancy advertisers: Hampshire Hospitals NHS Foundation Trust operates a strict process 

regarding the advertising of vacancies, details of which may only be reproduced with the written 

permission of the person authorised by the Trust to place the advert. Any orders obtained via 

unsolicited routes (including individuals not so authorised) will not be paid and the circumstances will 

be reported to our counter fraud specialist.

This vacancy may close before the current listed closing date. If you intend to apply you are advised not to 

delay submitting your completed application.

To stay safe in your job search we recommend that you visit SAFERjobs 

(https://www.safer-jobs.com ), a non-profit, joint industry and law enforcement 

organisation working to combat job scams. Visit the SAFERjobs website  for 

information on common scams and to get free, expert advice for a safer job search.



Apply Now

Saved

Learning Director
London Business School -

£70,000 - £85,000 a year  -  Permanent

London NW1

Permanent

£70,000 - £85,000 a year

Job Details

Can you design engaging and impactful learning journeys?

We’re looking for an innovative and inspirational original thinker to design and develop customer 

focused, impactful and tailored learning solutions for executives around the world.

The Role

Join us and design the future

Joining our Learning Design and Impact team as a Learning Director, you’ll play an essential role in 

designing and developing new learning interventions and experiences. You’ll be a source of energy, 

innovation and inspiration when it comes to learning as you will support our aims as a leading business 

school with a reputation for cutting edge learning design. You’ll:

• Participate in developing our learning design strategy and content plan.

• Take the lead in designing high-impact learning solutions that meet our clients’ needs.

• Contribute in client meetings and pitches.

• Collaborate with our world-leading faculty to design executive programmes.

• Facilitate design sessions with clients

• Share your ideas and challenge others to think differently.

• Keep up-to-date with the latest learning design thinking, technologies and formats and use this 

to inform decisions on future learning solutions.

London Business School

38 reviews
Read what people are saying about working here.



• Advise colleagues within and outside the team on learning design.

Share our knowledge

We generate research and ideas that have a real, lasting influence on people, businesses and markets 

around the world. To do that, we have to make sure we’ve got the talent, the tools and the 

infrastructure to share our thinking globally. Here, you will be part of a team that leads the design, 

quality and impact of all Executive Educations programmes, ultimately impacting the way the world 

does business.

Who We Are Looking For

• A bachelor’s degree is essential. A Masters in learning or organisational development desirable.

• A strong and experienced storyteller and presenter.

• A curious and original outlook.

• Customer centric with excellent knowledge and experience of designing and developing 

corporate learning solutions for an executive audience

• In-depth knowledge and exposure to business education, learning design, online and blended 

learning.

• The ability to build rapport with a variety of stakeholders.

• Strong communication and collaboration skills.

• The ability to prioritise and problem solve.

• Significant project/programme management experience.

Be part of an international network

We’re a global institution: 94% of our students and 86% of our faculty members are international, with 

our staff also representing 51 nationalities. Together, we’re bringing together a variety of widespread 

perspectives that help us have a profound impact on the way the world does business. Based in 

London’s Regent’s Park, this is an opportunity to work in one of the world’s most important financial, 

entrepreneurial and cultural centres.

Why London Business School?

Our vision is to have a profound impact on the way the world does business. This can only be 

achieved through our people; with 93% of our staff saying they are proud to work here and being 

consistently ranked among the best in the world for our MBA, global Executive MBA and Masters in 

Finance programmes you will have an opportunity to be part of this journey.

Benefits We Offer

As an employee at London Business School you will enjoy a generous holiday entitlement, on site 

swimming pool, sauna and gym, automatic enrolment to the Universities Superannuation Scheme (a 



Director jobs in London NW1

Jobs at London Business School in London NW1

Director salaries in London NW1

defined benefit workplace pension scheme) and season ticket loan facility. There is also a wide range 

of professional development opportunities to support your career path.

Location: Regent's Park, London

Salary: £70,000 - £85,000

London Business School - 25 days ago - report job - original job



Apply with Indeed

Saved

Director of Admissions and Pre-arrival
Kaplan International -

£80,000 a year

West Kensington

£80,000 a year

We’re looking to recruit a talented, people-focused professional, to lead our global Admissions 

team as Director of Admissions and Pre-arrival.

About Us

Kaplan International Pathways, a division of Kaplan Inc., offers international students a wide range of 

flexible study options - from University preparation programmes in the UK, Australia, USA, China and 

Japan through to full degree programmes in Singapore, Hong Kong and Australia. Through our 

academic partnerships with leading universities, our expertise in student recruitment, our exceptional 

teaching and first-rate customer care, each year we are proud to welcome thousands of students from 

more than 100 countries through the doors of our colleges.

In the UK, we operate 9 campus-based colleges in partnership with Bournemouth University, 

University of Glasgow, University of Liverpool, Nottingham Trent University, University of Nottingham, 

University of Brighton, University of Essex, University of York and University of West of England, 

Bristol and an off-campus college in London offering pathways to 7 leading well-ranked UK 

universities. In the US, we are proud to be able to offer a range of pathways options and degrees, with 

admission into Northeastern University in Boston, University of Tulsa (Oklahoma), PACE University in 

New York and Arizona State University, located on several campuses in and around Phoenix.

About the role

Admission is on the frontline of our business. The team performs a key role in recruiting high-quality 

students from around the globe to our international colleges throughout the UK and to our university 

partners in the US. Our Advisors are responsible for the initial assessment of a student’s suitability, 

counselling students and agents through the enrolment process and keeping a close eye on the 

Kaplan International

47 reviews
Read what people are saying about working here.



ambitious recruitment targets which we commit to meet each year in our colleges. Our team have a 

wealth of knowledge about our programmes, attend to every detail of an application and apply their 

critical judgement to make the right decisions about who to admit to our programmes. This is all done 

at speed and whilst ensuring that student, agents and parents are kept in the loop and receive first-rate 

customer care.

As the Director of Admissions and Pre-arrival and a member of the Senior Management Team, your 

focus will be on driving improvements to the Admissions operation. Where are the bottlenecks? How 

can we remove them? Where in the cycle are we losing applicants? What can we do to reduce this 

attrition? How can our CRM system help? What can we automate so our staff spend more time 

providing value to customers? How do we ensure we are meeting our partner university requirements 

and our quality standards? How can we support our admissions staff better? What can be tweaked to 

improve efficiency? Where could staff benefit from more in-depth training and who is best placed to 

deliver this? How are we performing against our SLAs and where can we improve? What are our 

competitors doing? How do we ensure that we maintain our position as the industry-leading 

admissions team?

About you

If you’re an Admissions management professional and tackling the list of issues above genuinely 

excites you, then we’d love to hear from you! To be considered for the role, you’ll need to:

• Have a passion and talent for coaching, training, motivating and leading people

• Thrive on working to targets

• Be skilled in managing change

• Enjoy juggling a varied repertoire of projects and priorities

• Enjoy getting into the detail and into the root of a problem

• Have proven ability in finding workable solutions to complex issues

• Have strong business acumen and ability to see the bigger picture

• Be able to manage to multiple operations within budget

• Be comfortable working in a fast-changing environment

• Possess strong knowledge of CRM systems and experience creating and developing effective 

processes

• Have excellent intercultural awareness and sensitivity

• Be willing to travel in and outside the UK for up to 12 weeks per year

How to apply: Kaplan has engaged the services of Search Higher to manage this recruitment. If 

you wish to apply for this role, please submit a CV and covering letter directly by email to Kaye 

Matthews, Search Higher Recruitment Manager (k.matthews@searchhigher.com) as soon as 

possible. Please do not submit an on-line application for this role.

£80,000 per annum plus bonus
Kaplan International - 30+ days ago - report job - original job



Talent and Resourcing  
60 Degrees - 

£60,000 - £70,000 a year - Permanent 

 

 
 

Greater London 

Permanent 

£60,000 - £70,000 a year 

Join a team of consulting experts within the Professional Services sector to further develop their teams 

of elite Management Consultants across UK operations. This is an opportunity to work with engaged key 

stakeholders that recognise the value of a hire and treat human capital as an investment in the    firm’s 

overall growth and success. You will also work closely on client accounts within financial services, 

commerce & industry in order to ensure the consulting teams are running as efficiently and effectively as 

possible. 

 

Your key responsibilities: 

 
Oversee a team of 2 – 4, direct reports in managing the full talent lifecycle across the UK operations. This 

will include the development of project teams as well as attracting solid talent into the business in order 

continue its growth and capabilities. Ultimately giving them the ability to stay ahead of their competitors.  

 

Our required expertise: 

 
• Solid experience recruiting within Financial Services / Professional Services environments 

• Sound stakeholder management experience at all levels 

• Experience developing Candidate Journeys 

• Experience working within a management consulting environment will be advantageous 

 
Your reward: 

 
• Salary range: £60 000.00 – £70 000.00 CTC p.a. 

 

60 Degrees - 14 days ago - report job - original job 
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